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Personnel Examination as an important tool for national rational development 
and effective use of social human resources as an important way to personal and 
professional development, for the development of national human resources strategy 
and individual career planning has played a crucial role. Personnel Examination work, 
policies, and complicated high degree of social concern, and not only related to the 
vital interests of the state and private citizens, affecting the social and economic 
development, scientific and technological progress, but also reflects the fair society. 
But the discipline of cheating phenomenon in Personnel Examination increasingly 
rampant, seriously affecting the safe and orderly examination of the personnel, 
damage to the legitimate interests of the candidates, undermining the harmony just 
society. The purpose of this study is to pass the exam cheating discipline gradually 
seriousness of this phenomenon and universality, to arouse the whole society's 
attention to the examination of the personnel, on personnel exam cheating condemn 
and combat discipline. We hope to have more investment coming in greater power to 
crack down on cheating and discipline, and earnestly safeguard the Personnel 
Examination fair. 
Firstly, there are incentives for foreign relatively elaborate theoretical authority 
from both positive and negative aspects to provide a theoretical basis for combat 
personnel disciplinary exam cheating, then details the means and methods of cheating 
in examinations China since ancient times, and the exam cheating drawbacks were 
triggered research on cause disciplinary reasons related theories cheating basis of the 
analysis, and finally, according to the current environment to combat Personnel 
Examination cheating disciplinary measures and countermeasures.               
This article argues that cheating on exams cheating against personnel must first 
formulate relevant laws and regulations, disciplinary cheating will rise to "criminal 













increase cost discipline; you can also consider the corresponding system of rules 
reform , such as title evaluation system and so on. Then from innovative technologies 
and methods to improve the exam, to increase investment in infrastructure and 
equipment, strengthen the building of the examination staff and strengthen publicity 
and education of the finest groups of many candidates to increase strength and depth, 
in order to truly put an end to cheating on exams cheating create an honest, safe and 
orderly environment Personnel Examination, effective protection of Personnel 
Examination the smooth and orderly development. 
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迄今有近 3000 年的历史。东汉时期（公元 132 年），中央政府正式设立了专司
考试管理的机构——隶属于“尚书台”的“吏曹”。 大业元年（605 年），
国家开始实行科举制度，到清朝光绪三十一年（1905 年）最后一科进士考试为
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